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§18252-B.  Requirements for plan provided by district employer for employees to whom section 
18252-A applies

The plan provided by the participating local district employer for employees to whom section 
18252‑A applies must meet the following requirements.  [PL 1997, c. 709, §4 (NEW).]

1.  Internal Revenue Code.  The plan must meet the requirements of United States Internal 
Revenue Code, Section 401(a) for defined contribution plans or United States Internal Revenue Code, 
Section 457 for deferred compensation plans, or both.
[PL 1997, c. 709, §4 (NEW).]

2.  Employer contribution.  The employer must contribute as a percentage of compensation on 
behalf of each employee in each pay period an amount not less than the amount the employer would be 
required to pay if the employee were covered under the United States Social Security Act, not including 
the Medicare portion of the payment, consistent with applicable contribution limits of federal law.
[RR 2015, c. 2, §5 (COR).]

3.  Employee contribution.  The employee must contribute as a percentage of compensation in 
each pay period an amount not less than the employee would have been required to contribute as of the 
employee's date of hire had the employee been a member under the Participating Local District 
Retirement Program under the so-called "Regular Plan A" of the consolidated plan for participating 
local districts, consistent with applicable contribution limits of federal law.
[PL 2021, c. 548, §35 (AMD).]

4.  Education.  The employer must provide for employees to whom section 18252‑A applies an 
education program that meets the requirements of federal law for such programs for the plan that the 
employer provides.
[PL 1997, c. 709, §4 (NEW).]

5.  Disability benefits.  For employees who become covered under the plan, the employer must 
provide a disability benefit program, the cost of which must be paid by the employer.  At a minimum, 
that program must establish eligibility criteria, provide coverage for physical and mental disabilities 
and provide a level of benefits at least equal to 60% of the employee's annual compensation.
[PL 1997, c. 709, §4 (NEW).]

6.  Change or termination of plan.  Except with respect to current employees covered under the 
plan and with respect to persons receiving benefits under the plan, the employer may change or 
terminate the plan at any time, to the extent that change or termination is not prohibited by other law.  
The employer may allow current employees covered under the plan the choice to instead be covered 
under the changed plan.

A.  Section 18252‑A, subsection 1, paragraph A applies to an employee hired or rehired by the 
employer after the employer changes the plan.  [PL 1997, c. 709, §4 (NEW).]
B.  If, after plan termination, the employer no longer provides a plan under this section, an employee 
hired or rehired after termination of the plan must be a member under the Participating Local 
District Retirement Program.  [PL 2007, c. 491, §197 (AMD).]
C.    [PL 2009, c. 474, §34 (RP).]

[PL 2009, c. 474, §34 (AMD).]
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The State of Maine claims a copyright in its codified statutes. If you intend to republish this material, we require that you include 
the following disclaimer in your publication:
All copyrights and other rights to statutory text are reserved by the State of Maine. The text included in this publication reflects 
changes made through the Second Regular Session of the 131st Maine Legislature and is current through January 1, 2025. The 
text is subject to change without notice. It is a version that has not been officially certified by the Secretary of State. Refer to the 
Maine Revised Statutes Annotated and supplements for certified text.
The Office of the Revisor of Statutes also requests that you send us one copy of any statutory publication you may produce. Our 
goal is not to restrict publishing activity, but to keep track of who is publishing what, to identify any needless duplication and to 
preserve the State's copyright rights.

PLEASE NOTE: The Revisor's Office cannot perform research for or provide legal advice or interpretation of Maine law to the 
public. If you need legal assistance, please contact a qualified attorney.


