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§850-C.  Payment of benefits
1.  Waiting period for medical leave.  Medical leave benefits are not payable during the first 7 

calendar days of the leave, except that an employee may use accrued sick or vacation pay or other paid 
leave provided under a collective bargaining agreement or employer policy during the first 7 calendar 
days of the leave.
[PL 2023, c. 412, Pt. AAA, §7 (NEW).]

2.  Determination of weekly benefit amount.  The weekly benefit amount paid to employees and 
self-employed individuals on family leave or medical leave is calculated as follows:

A.  The portion of the covered individual's average weekly wage that is equal to or less than 50% 
of the state average weekly wage must be replaced at a rate of 90%; and  [PL 2023, c. 412, Pt. 
AAA, §7 (NEW).]
B.  The portion of the covered individual’s average weekly wage that is more than 50% of the state 
average weekly wage must be replaced at a rate of 66% up to the maximum weekly benefit.  [PL 
2023, c. 412, Pt. AAA, §7 (NEW).]

[PL 2023, c. 412, Pt. AAA, §7 (NEW).]
3.  Maximum benefit amount adjustment.  The maximum weekly benefit amount calculated 

under subsection 2 is the state average weekly wage. By January 1st of the year in which claims begin 
being processed and annually thereafter, the department shall take into consideration the 
recommendation of the authority to adjust the maximum weekly benefit amount as necessary, and the 
adjusted maximum weekly benefit amount takes effect on January 1st of the year following the 
adjustment. The authority shall recommend adjusting the maximum benefit amount in order to maintain 
the solvency of the fund at a level of at least the annualized amount described in section 850‑E, 
subsection 3.
[PL 2023, c. 412, Pt. AAA, §7 (NEW).]

4.  Prorated benefit.  If a covered individual takes family leave or medical leave on an intermittent 
or reduced leave schedule, the weekly benefit amount must be prorated as determined by the 
department.
[PL 2023, c. 412, Pt. AAA, §7 (NEW).]

5.  Reduction of benefit.  The weekly benefit amount must be reduced by the amount of wages or 
wage replacement that a covered individual receives for that period under any of the following while 
on family leave or medical leave:

A.  A government program or law, including, but not limited to, unemployment insurance under 
this Title and workers' compensation under Title 39‑A other than for compensation received under 
Title 39‑A, section 213 for an injury that occurred prior to the family leave or medical leave claim, 
or under other state or federal temporary or permanent disability benefits law; or  [PL 2023, c. 
412, Pt. AAA, §7 (NEW).]
B.  A permanent disability policy or program of an employer.  [PL 2023, c. 412, Pt. AAA, §7 
(NEW).]

[PL 2023, c. 412, Pt. AAA, §7 (NEW).]
SECTION HISTORY
PL 2023, c. 412, Pt. AAA, §7 (NEW). 

The State of Maine claims a copyright in its codified statutes. If you intend to republish this material, we require that you include 
the following disclaimer in your publication:
All copyrights and other rights to statutory text are reserved by the State of Maine. The text included in this publication reflects 
changes made through the Second Regular Session of the 131st Legislature and is current through October 15, 2024. The text is 



MRS Title 26, §850-C. PAYMENT OF BENEFITS

2  | §850-C. Payment of benefits Generated 
10.01.2024

subject to change without notice. It is a version that has not been officially certified by the Secretary of State. Refer to the Maine 
Revised Statutes Annotated and supplements for certified text.
The Office of the Revisor of Statutes also requests that you send us one copy of any statutory publication you may produce. Our 
goal is not to restrict publishing activity, but to keep track of who is publishing what, to identify any needless duplication and to 
preserve the State's copyright rights.

PLEASE NOTE: The Revisor's Office cannot perform research for or provide legal advice or interpretation of Maine law to the 
public. If you need legal assistance, please contact a qualified attorney.


